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COMMANDING OFFICER'S POLICY STATEMENT ON EQUAL OPPORTUNITY

Marines are men and women of integrity and we
promote the highest standards of conduct.
Creating an environment of fair treatment without
regard to race, color, religion, sex, national
origin, age or disability is imperative to
upholding our standards.

Discrimination is a biased treatment of a person
or group based on race, color, religion, national
origin, gender, or age. Sexual harassment is
another form of discrimination and it involves
unwelcome sexual advances, requests for sexual
favors, and other verbal or physical interaction
of a sexual nature.

The responsibility for accomplishing equal opportunity is not
dependent on authority or solely the function of any special staff
officer. Rather, all Marines are expected to promote camaraderie among
individuals, regardless of age, color, gender, race, religion, or
national origin, by setting an example of unprejudiced actions and
identifying unfair practices to higher authority via the chain of
command.

Unlawful discriminatory practices within the Marine Corps
are counterproductive and unacceptable. Discrimination undermines
morale, reduces combat readiness, and prevents maximum utilization and
development of the Marine Corps' most vital asset, its "people". The
policy of the Marine Corps is to provide equality of treatment and the
opportunity for all Marines to achieve their full potential based
solely upon individual merit, fitness, and performance.

If you believe you have been the subject of discrimination,
harassment, or have witnessed it, bring it to the attention of your
chain of command or to our Equal Opportunity Representative so your
complaint will receive the proper Command attention.

Keep in mind that Marines take care of each other. ALWAYS DO THE
RIGHT THING!

Semper Fidelis,

P.D. PATTERSON, JR
COLONEL, U. S. MARINE CORPS
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