Commanding Officer’s Equal Opportunity Policy Letter

[image: LtCol_Julian_Border 8X10]My policy on Equal Opportunity is simple:  Every member of this command will provide Equal Opportunity for every Marine, Sailor and civilian without regard to race, color, gender, age, or national origin, and provide an environment free of sexual harassment.  While this squadron operates and maintains over a billion dollars’ worth of aircraft, our most valuable asset will always be our people.  We must ensure that the climate of the squadron allows and encourages every Sumo to succeed.

[image: vmgr152C]Marines, Sailors, civilians – we are all unique, of different colors, races, ages, religions, genders and abilities.  Every Sumo is charged with ensuring and preserving the dignity and respect of everyone on this team.  Anyone who participates in, or tolerates any form of discrimination, harassment, maltreatment, or hazing is in violation of MCO P5354.1D.  The Marines and Sailors of VMGR-152 are committed to defending our nation, and maintain high standards of personal conduct and respect for human dignity.  I will hold leaders at all levels responsible to ensure that all personnel are treated with dignity, fairness and respect.

[bookmark: _GoBack]If a member of this command has a complaint, it will be handled swiftly and with due diligence.   Any individual who believes he or she has been discriminated against, to include sexual harassment within this command, has two methods for resolving an Equal Opportunity complaint or allegation through the chain of command.  The Informal Resolution System (IRS) allows for quick and full resolution at the lowest possible level by addressing the issue directly with the person demonstrating the behavior or by seeking a third party to intervene.  If the IRS does not resolve the inappropriate behavior, the formal method may be used.  The preferred method for addressing formal complaints of discrimination, to include sexual harassment, is Request Mast.  Any Marine or Sailor that takes reprisal action against anyone making a complaint will be punished under the Uniform Code of Military Justice.  All leaders will take discrimination, harassment and hazing complaints seriously.

Every Sumo is a leader and a role model and will never accept behavior which is harassing or discriminatory.  We will always remember and practice our Core Values of Honor, Courage, and Commitment.  Behavior inconsistent with these values will not be tolerated.  Leaders at all levels will ensure that the content and the intent of the Marine Corps Order governing the Equal Opportunity Program are understood and adhered to.  For additional assistance or information, contact one of the Sumo Equal Opportunity Representatives.

[image: vmgr152C]We are obligated to ensure that every Sumo has the opportunity to reach their full potential- and we will succeed.

Semper Fidelis,



Lieutenant Colonel Jason W. Julian 
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