Commanding Officer’s Equal Opportunity, Equal Employment
Opportunity, and Anti-Harassment Policy Letter

The Marine Corps is clear regarding its policy against discrimination
and harassment. Discrimination is defined as the illegal treatment of
a person or group based on age, color, gender, race, religion or
national origin. Sexual harassment is defined as unwelcome sexual
advances, requests for sexual favors, and other verbal or physical
conduct of a sexual nature.

Inappropriate or discriminatory behaviors consist of, but are not
limited to the following: hazing; racial, ethnic, religious, or gender -
related jokes, use of electronic media to send disrespectful or inappropriate comments, stifling
of professional development of individuals based on race, color, religion, gender, age, or
national origin, or creating an intimidating, hostile, or offensive work environment. Such
behaviors, if substantiated, will result in disciplinary action taken which may include but is not
limited to: formal or informal counseling, non-punitive letter of caution, security clearance
revocation, adverse fitness reports, non-judicial punishment or Courts Martial.

The chain of command is the primary and preferred channel for correcting discriminatory
practices. For those who feel they have been discriminated against there are two principle
methods to report harassment: informal and formal. The circumstances of the incident will
determine the appropriate method to address complaints.

Informal: The informal resolution system will be used to resolve a conflict that is less
than criminal in nature. Personnel should always use the informal method whenever possible,
as this is the most expeditious means to achieve resolution in most cases and utilizes the chain
of command.

Formal: The formal resolution system will be used to resolve complaints of inappropriate
behavior. Formal allegations can only be resolved by the commander. Avenues to file formal
complaints include the request mast process.

Discrimination, harassment, and hazing in any form is detrimental to the readiness and mission
of MAG 36 and is contrary to our core values of honor, courage and commitment. I have no
tolerance for discrimination, harassment, or hazing of any Marine or Sailor. We will treat all
personnel with dignity and respect. We will treat our Marines and Sailors as brothers, sisters,
sons and daughters and I charge all Marines and Sailors to look out for each other’s welfare.

I direct all personnel to foster a positive command climate here in MAG 36 free of disrupting,
provoking, discriminatory, and unprofessional behavior. Each Marine and Sailor has the
responsibility to be a role model of appropriate behavior and to confront any form of
inappropriate behavior when it is observed or brought to their attention.

For additional assistance contact your unit Equal Opportunity Representative or the MAG 36
Equal Opportunity Advisors SSgt Graham or t Cahlll aL636 3228.
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